Today’s date:_______________

TIF 3 Closeout Survey

Please name the TIF 3 campus you work at:

Comment [HMFV1]: We may want to
consider listing the campuses for them and
they select the answer choice. Or, leave as is.

How long have you worked at a TIF 3 campus?

How long, in years or months, have you worked as a teacher or principal?

Comment [HMFV2]: Would we like to
know what their current position is? And, if
the are a CT, CTL, ETL? Maybe add in a
question about how they have progressed in
the career ladder?

Section 1: Core Process A – Performance-Based Compensation
On a scale of 1 – 5, with 5 being strongly agree and 1 being strongly disagree, please respond to the following
statements:
1) Receiving pay incentives based upon my own performance was rewarding.

2) Receiving pay incentives based upon my school's performance was rewarding.

3) Not receiving pay incentives motivated me to try harder the next year.

4) I believe it is fair to provide additional bonus pay to teachers who have demonstrated their effectiveness as
measured by student performance.

Comment [HMFV3]: We can remove either
numbers 4, 5 or 6 since we only need 5 total
questions in this section.
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5) I believe I am fortunate enough to work at a school that rewards teachers based on performance.

Please provide us with some feedback based on your personal experience with performance-based compensation:
6)

Section 2: Core Process B - Principal and Teacher Observation/Evaluation Systems
On a scale of 1 – 5, with 5 being strongly agree and 1 being strongly disagree, please respond to the following
statements:
7) Experiencing evaluations/observations with post conferences sessions with a teacher leader helped me
become more effective.

8) Interacting with the Educator Effectiveness Process (EEP) rubric indicators helped me become more
effective.

9a) What part of the observation and evaluation process helped me grow the most in my role?
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9b) Why?

10) What did I struggle with the most about the evaluation process? Please explain.

11) Since I have been part of TIF 3 and the Educator Effectiveness Process, what is the one piece of
feedback as it relates to evaluations and observations with post-conferences that has helped me in my
development? Please explain.

Section 3: Core Process C - Professional Development

Comment [HMFV4]: We need 1 more
question in this section so we can have 5
total.

On a scale of 1 – 5, with 5 being strongly agree and 1 being strongly disagree, please respond to the following
statements:
12) I understand what is meant by "job-embedded professional development.”

13) I received more effective training from my campus unit meetings than I did from training off-site?

14) I enjoy unit meetings because I learned from my peers and my teacher leaders.
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15) I am a more effective educator because of the professional development received through the Educator
Effectiveness Process.

Section 4: Core Process D - Professional Options

Comment [HMFV5]: We need 2 more
questions there to get to have 5 in this
section.

On a scale of 1 – 5, with 5 being strongly agree and 1 being strongly disagree, please respond to the following
statements:
16) I like having an opportunity to become a career teacher leader or an expert teacher leader.

17) I understand the different career-ladder opportunities that are available to me.

18) I like becoming a more effective teacher so that I can help other teachers.
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